PROFESSIONAL GROWTH

GERING PUBLIC SCHOOLS
PROFESSIONAL GROWTH

Guidelines and Procedures

All certification staff members are encouraged to grow professionally by attending college
classes/workshops, serving on professional committees, and participating in other approved activities.
Each permanent certified staff member must complete 6 professional growth points in a six-year period to
meet the requirements of the Nebraska School Law (see statutory reference 79-830) which states:
“Every six (6) years permanent certificated employees shall give evidence of professional
growth. Six (6) semester hours of college credit shall be accepted as evidence of professional growth
or, in the alternative, such other activities as are approved by the school board which may include,
but are not limited to, education travel, professional publications, or work on educational
committees.”
1. Each tenured employee must earn 6 professional growth points every 6 years.
2. The professional growth period begins in the fall of the year in which tenure status was
attained and each 6-year period thereafter shall constitute the applicable professional growth
period.

3. The 6-year period goes from September 1st to August 31st. The exception is the newly
tenured teacher who starts from the first day of the 4th school year rather than on September
1st.
4. Tenure officially begins at the start of the 4th school year (see statutory reference 79-824).
For newly tenured teachers, Professional Growth starts on the first day of tenure so any
activities completed during the summer months before do not count.

5.

Professional growth points are granted from the list of professional growth activities, which
was agree to by the Board of Education. Pre-approval is not needed unless there is a
question about the activity. Since activity #10 is subject to discretion of the
Superintendent/Designee, pre-approval is recommended if it is not a district-sponsored
activity.

6. It will be the responsibility of the Central Office Administrator to approve completed
activities according to the outlines criteria, to keep records of the points earned by each
certified employee, and to notify the employee of his/her Professional Growth status. All
current Professional Growth Records and documentation will be kept on file at Central
Office.

7. Graduate college credit classes can be used for both Professional Growth and Salary
Movement; however, two SEPARATE and DIFFERENT forms must be filled out. Graduate
courses for Salary Movement must have prior approval from Central Office (in accordance
with the Professional Agreement.)
8. Upon completion of an activity, the certified employee must fill out a Professional Growth
Activity Form and send the original form to Central Office for approval. Some type of
written proof of verification must be on the form or attached to it.

9. Once the 6-point requirement has been met, any extra activities will not be counted during
the remainder of the 6-year period. No activities can be carried over to the next 6-year
Professional Growth period.
10. Staff members who have not completed the Professional Growth requirement by the end of
the 6-year period will have no advancement on the salary schedule or any increase in salary
for the next year.

11. Failure of a certificated employee to show evidence of sufficient professional growth at the
end of his/her six-year cycle would be in violation of District policy (see File: 409.01) and
also of the above mentioned state statute. This could be considered grounds for termination
under the heading “just cause.”
12. Tenured employees will be informed once a year of the total number of Professional Growth
points earned.

13. Principals will receive yearly notification of the status of the employees in their building.
This will allow administrators to communicate with the individuals regarding their
professional growth requirements.

